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IAJVS and its affiliate member organizations took note of Foundation for a network-wide train-the-trainer initiative for 19 career counselors from the TAJVS network participated in facilitator certification Jewish Family and Vocational Service,
this trend. We continue to explore new programmatic and professional staff focusing on developing strategies to engage training from 2young2retire led by co-founder Howard Stone. This certification offers LR
service strategies to prepare for and respond to the graying boomers in volunteerism and service to their communities. a credential for professionals seeking to better serve the 50+ population in managing Jewish Vocational Service,
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of the global workforce. Our goal is to TIAJVS was a sponsor of the National the next chapter of their lives.

. Jewish Community Services of South Florida,
help those entering the next phase of ty of

. Council on Aging/MaturityWorks work- Locally, our members embraced new opportunities to serve this expanding segment of Miami
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their lives find fulfillment in the next  More than 25% of the working . o R N . .
lati in the US will h orce summit. our labor force. Highlights from our member organizations include: Jewish Family and Vocational Service,
chapter of their lives. [T AT A R A . Middlesex County
retirement age by 2010, resulting IAJVS and CVS/Caremark continued to JVS  Metrowest New Jersey
To this end, our international work in- l k |’| f strengthen their strategic partnership hosted 400 attendees at its first Jewish Vocational Service Division of JFCS,
¢ i i oste attendees at its firs q g g o o i i
cluded the development and leader- Lt 61 [l L LS i I ) . In the high growth industries of health care, financial Minneapolis
nearly 10 million. around the hiring of and skills training for annual MaturityWorks Expo with q . Jewish Employment Montreal

ship of a dav-long session at the 2007 , I o services and advanced manuafacturing, more than ewish Employment Montrea

p y-long aging workers by facilitating relationships resources to address the many 35% of th Kf . th f 45 FE.G.S Health and H Services Syst

; ; . o of the workforce is over the age of 45. E.G.S Health and Human Services System,
World Council of Jewish Communal between national CVS/Caremark man- facets of the aging boomer’s life. g New York
Services Quadrennial in Jerusalem on the challenges and -1: :
o . ' g ' agers and local JVS affiliate professionals. IFVS Louisville held its first an- JEVS Human Services, Philadelphia
opportunities facing today’s aging baby boomers. The session ) ) ) )
included lists f I L Russia. F dth TAJVS entered into a national demonstration program with AARP nual Boomer Fair with 27 exhibitors prov]'d]'ng resources for seniors inc[uding infor- Jewish Family and Children’s Service,
included expert panelists from Israel, Russia, France and the . . . . . ) ) ] ) ] o Pittsburgh
United States. The proaram explored work-life balance Foundation at six local sites to provide career services geared to mation on employment, housing, financial planning, travel, nutrition and more.
i Prog P moderate-income boomers in career transition. . . Jewish Vocational Service,
issues for today’s older worker, particularly those with aging F.E.G.S Health and Human Services System’s parnossahworks.com, an on-line and on- San Francisco
parents and children who still need care, and took a global IAJVS continued the development of a national pilot program ground job matching service, was adopted by JVS Toronto, JVS Detroit and JVS Los MERS/MO Goodwill Industries,
look at new care models for with National Council on Aging, University of Vermont Business Angeles providing career counseling and job placement focused on mature workers. St. Louis
E d seniors aging in place. School, (V5/Caremark, and Womenventure, a Minneapolis-based JVS Boston and CVS/Caremark partnered in the first network-based Regional Learning ﬁ’;".kehabmtam" Workshops,
Very seven seconds, a . women economic development program, to offer career and eco- . . - et Aviv
b Nationally, our focus was to Center with an emphasis on the training and placement of older adults. . X .
Baby Boomer turns 60. nomic development opportunities to older women. Jewish Vocational Service, Toronto

expand relationships with and JVS Los Angeles provided workshops to metro area seniors who are unemployed or S ) Gt

on behalf of our members. We underemployed in the mortgage industry and seeking career and job placement services. Washington D.C.



2 0 0 7 TAJVS unaudited statement of activities
and change in net assets for the year

B UDGTET ending December 31, 2007:

Membership Dues Program Services

Government Grants Membership Services i /4

and Administration

A

Interest

Other

AJVS

INTERNATIONAL
ASSOCIATION
OF JEWISH
VOCATIONAL
SERVICES

$4,094

Peter Bloch, President

David Saltman, \lice-President Genie Cohen, Executive Director
Abby Snay, Treasurer Lucy Klain, National Projects Director
Marian Baldini, At-Large Karen Rosen, Executive Assistant
Karen Goldenberg, At-Large Kathy Wagner, Fiscal Analyst
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